Membership Form

1.

10.

within

11.

12.

13.

14.

15.

16.

17.

HOUSING

Name

Date of Birth

Address

Postcode

Telephone Home: Business:
Email address Home: Business:
Occupation

Quialifications

Reason for
Interest in
Membership

Are you/have you been a member of Sedgemoor District Council
the last 4 years?

Are you/have you been an employee of Sedgemoor District Council
within the last year?

Have you a contract with Sedgemoor District Council for the
provision of professional or managerial services?

Are you an employee of an employer who would answer YES to
guestion 127

Are you a spouse, civil partner, or close relative of someone who
would answer YES to questions 10 or 11?

Are you a spouse, civil partner, or close relative of a SHAL
employee?

Do you hold office within a local political association?

Are you bankrupt?

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO




Skills Audit

Employment History:

SHAL needs to know whether you have significant skills and experience in the following
areas:-

a)
b)
c)
d)

e)

f)
9)
h)

)
k)

housing needs that the registered social landlord aims to meet

resident needs and concerns
strategic management in a public or private body
management of a registered social landlord

general business skills including the management of staff,
properties or contracts

finance

legal matters

community relations and needs including equal opportunities
working with local authorities

property development and building

public relations

management of information technology

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO

YES/NO




Written Statement

SHAL is a fusion of the not-for-profit world with a business. It is important that those
involved represent a range of skills and experience. An application for membership is the
first step to a position on the Board. Consequently it is important that you outline in this
statement your skills and experiences. We are particularly interested to know if you have
experience working in the community whether this is, for example, running support services
for the homeless, or treasurer of the village amateur dramatic society.




EQUAL OPPORTUNITIES

In providing access to housing, services and work no-one will receive less favourable
treatment than another on the grounds of race, colour national or ethnic origin, nationality,
religion, belief, gender, marital status, pregnancy, sexual orientation, disability or age and
we expect everyone who works with SHAL to support this policy. SHAL is committed to
eliminating discrimination, promoting equality and promoting good relations on these
grounds.

To help SHAL monitor its policy, it would help if you would complete the following section:-

Ethnicity (Please tick appropriate box) Would you describe your ethnic group as:-

a. White [ ] British [ ] Irish [ ] Other
1 2 3
b. Mixed [ ] White & [ ] White &Black [ ] White & Black [ ]
Black 5 African 6 Asian Other
4 Caribbean 7
c. Asian or [ ] Indian [ ] Pakistani [ ] Bangladeshi [ ]
Asian British 8 9 10 Other
11
d. Black or [ ] Caribbean [ ] African [ ] Other
Black British 12 13 14
e. Chinese or other [ | Chinese [ ] Other
ethnic group 15 16
f. Refused L]
17
Gender (Please tick appropriate box)
Female [] Male []
Disability

If you consider you have a disability please given brief details below. We define a disability
as a physical or mental impairment which has a sustainable and long-term adverse effect
on your ability to carry out normal day-to-day activities.

Signature: Date:

SHAL is registered as an Industrial and Provident Society and as an exempt Charity
27772R

This document is available in other formats (e.g. in large print or on CD please
contact us if you reqyire a different format




